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TOWN OF ULSTER 
and 
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EFFECTIVE JANUARY 1,2001 TO DECEMBER 31,2003 
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ARTICLE 1 
CONDITIONS AND SCOPE OF AGREEMENT 
A. The Town of Ulster, hereinafter known as the "Employer", believes that it is prudent and 
in the best public interest to foster harmony and cooperation between itself and the 
Town's Superior Officers and to provide for timely and fair settlement of any grievances 
that may arise between the Employer and its Superior Officers. 
B. In accordance with the applicable laws of the State of New York and the laws, rules and 
regulations of the Town of Ulster, the Employer hereby agrees to recognize the Town of 
Ulster Policemen's Benevolent Association, Inc., hereafter referred to as the PBA, andlor 
its designee, as the sole and exclusive bargaining representative of the Superior Officers 
employed in the following classifications: Chief of Police and Police Lieutenant. 
ARTICLE 2 
PBA RIGHTS 
The Employer, in order to assure the orderly process of police protection to the residents, 
businesses and travelers of the Town of Ulster, does hereby recognize the PBA and hereby 
accords said organization such rights as follows: 
2.1 Check Off of Dues 
The Employer agrees to deduct from the Superior Officers, the initiation fees, dues and uniform 
assessments of the PBA and agrees to make such adjustments in said dues as the PBA may 
prescribe. The Employer further agrees to all such deductions to said PBA prior to the end of the 
following month for which such deductions are made. Written authorization by the Superior 
Officer is furnished in the form approved by the Employer. 
2.2 Agency Shop 
Under the Taylor Law, membership in the PBA is not compulsory. Neither party shall coerce, 
nor discriminate against: any Superior Officer regarding such matters. 
The PBA is required, under this Agreement, to represent all Superior Officers in the bargaining 
unit fairly and equally. whether or not the Superior Officer is a member of the PBA. 
ARTICLE 3 
DEFINITIONS 
Certain words or terms, when used in this Agreement, shall have the following meanings: 
SUPERIOR OFFICERS: All members of the Town of Ulster Police Department 
with the rank above Police Sergeant, including but not limited to: Chief of Police 
and Police Lieutenant 
DEPARTMENT: The Town of Ulster Police Department. 
COMMISSION: The Town of Ulster Police Commission as appointed by the 
Town Board of the Town of Ulster under the laws of New York State. 
EMPLOYER: The Town of Ulster. 
YEAR: Unless otherwise specified, the annual period commencing January lSt 
and ending December 3 1'. 
FAMILY: Limited to include parents, children, brothers, sisters, or grandparents 
of the Superior Officer or of hidher spouse. 
BUSINESS DAY: A week day (Monday, Tuesday, Wednesday, Thursday and 
Friday) whereas ,normal functions of government are carried out. 
ARTICLE 4 
WORK DAY AND WORKWEEK 
The criteria used to establish the normal work week for the Superior Officers will reflect the 
mission of the Department. 
Any excesses or deficiencies which are required to accomplish the Department's mission will not 
result in any additions or reductions in the Superior Officer's salary. 
Compensatory time will be recognized for Superior Oficers. 
Effective January 1: 2003, the workday and workweek for all Superior Officers shall be eight (8) 
hours per day. forty (10) hours per week as follocvs: 
The Chief of Police shall work regularly Monday through Friday between the hours of 8:00 a.m. 
to 5:00 p.m. 
The Lieutenant shall work Monday through Friday from 2:00 p.m. to 10:OO p.m. In the absence 
of the Chief of Police, the Chief of Police may reassign the Lieutenant to work between the hours 
of 8:00 a.m. to 5:00 p.m. with a minimum of twenty-four (24) hours advance notice being 
provided: except in an emergency. 
In the event the Chief of Police works more than eight (8) hours of hislher regularly scheduled 
workday, when not scheduled to work, or forty (40) hours in a workweek, helshe shall receive 
compensatory time hour for hour worked or any part thereof, which shall be taken withln 
thirty (30) calendar days of it being earned. In the event the Lieutenant works overtime, as 
approved by the Chief of Police, helshe shall be paid at one and one-half times (1.5X) hislher 
hourly rate of pay. The parties agree to freeze all compensatory time earned and accrued as of 
December 3 1,200 1. 
The Lieutenant's compensatory time shall be frozen at 142.5 hours. The Lieutenant shall be 
entitled to use the foregoing hours as time off, with the approval of the Chief of Police, and shall 
be paid at hisher prevailing rate of pay at that time. In the event the Lieutenant elects not to use 
the frozen compensatory time and separates from service, the Employer's obligation shall be to 
pay the unused hours at the rate of pay in effect on May 3 1,2003. 
The Chief of Police's compensatory time shall be frozen at 404.75 hours. The Chief of Police 
shall be entitled to use the foregoing hours as time off, with the approval of the Commission, and 
shall be paid at hisher prevailing rate of pay at that time. In the event the Chief of Police elects 
not to use the frozen compensatory time and separates from service, the Employer's obligation 
shall be to pay the unused hours at the rate of pay in effect on December 3 1,200 1. 
A Superior Officer(s) who is called in and reports for work on an overtime basis shall receive a 
minimum guarantee of three (3) hours for each call in, to be compensated as set forth herein. 
ARTICLE 5 
WORKING CONDITIONS 
The Employer shall make reasonable provisions for the safety and health of the Superior Officers 
during their employment. 
5.1 Assigned Vehicle 
-4. Due to the on call nature of the Superior Officer's duties. the Employer bill assign an 
unmarked "take home" vehicle on a twenty four (24) hour basis to each Superior Officer 
of the Department for hislher personal use when within a one hundred (100) mile radius 
of the T o ~ r n  of Ulster or in an area from which helshe would be reasonably expected to 
return if needed. All assigned ~:ehicles will be used for police related matters when used 
outside of the one hundred (100) mile radius. 
B. Vehicle Condition 
C- 
1. The Employer will attempt to purchase or lease new unmarked police package 
vehicles for each of the Superior Officers. 
2. Vehicles will be in sufficient mechanical condition for police work and meet all 
related safety specifications of New York State. 
3. Vehicles will be equipped with the following items minimally: 
All police emergency lights and sirens including strobe lights front and 
rear, alternating head lamps, alternating tail lamps, adequate siren units 
and audible speakers, flashlight(s), police frequency radios, cellular 
phones, shotguns and/or rifles and any other equipment deemed necessary 
and justifiable for police service. 
4. Vehicles will be immediately repaired or replaced if found in an unsafe 
mechanical condition for police work. 
5 .  A vehicle that is certified, in writing by a factory trained mechanic, as being safe 
for police work, may exceed the maximum specified mileage if agreed to by the 
Employer and by the Superior Officer to whom the vehicle is assigned. 
ARTICLE 6 
INDEMNIFICATION 
6.1 Indemnify Superior Officers 
The Employer hereby adopts Section 18 of the Public Officers Law and confers the benefits 
thereof upon the Superior Officers and agrees to be held liable for the costs incurred under these 
provisions. The Employer further confers upon the Superior Officers the benefits of Chapter 17 
of the Town of Ulster Code and any other applicable "Defense and Indemnification" related 
sections of the Town of Ulster Town Code. 
6.2 Receipt of Legal Process 
If a Superior Officer receives a demand, notice of claim, summons or other notice of process 
relating to hisher conduct as an officer, he/she shall give a copy of such document to the 
Conlnlission and to the Employer within fort];-eight (48) hours or the next business day, which 
ever shall be the latter, after it is received or the Superior Officer has actual notice of its receipt. 
6.3 Superior Officer Cooperation 
F 
If a Superior Officer is subject to any claim or action against the Employer, helshe shall 
cooperate in the inquiry and defense of such claim or action and shall furnish any and all 
pertinent information to the Commission, the Employer and their attorneys, insurance adjusters, 
agents or designees. 
6.4 False Arrest Claims 
The Employer shall provide legal counsel of its choosing for a Superior Officer in the event a 
civil or criminal complaint is filed, provided such claim, arrest or lawsuit results from the 
Superior Officer's actions in the lawful discharge of hlslher duties. Such assistance will be 
provided immediately without delay and at no cost to the Superior Officer. 
6.5 Alternate Counsel 
Where it is determined that the Employer's choice of counsel will be in conflict with the best 
interests of the Superior Officer, the Superior Officer may select alternate counsel. HeIShe will 
provide the counsel's name, address and phone number to the Commission and to the Employer. 
Subject to the approval of the Employer, all expenses related to the hiring of counsel will be paid 
for by the Employer. 
ARTICLE 7 
UNIFORMS AND EQUIPMENT 
7.1 Issue 
A. Complete Issue: All Superior Officers will receive, without charge, a complete issue of 
all seasonal uniforms, specialty uniforms and accessories needed to conform to 
equipment and clothing listed in the Department Uniform Policy Statement and the 
existing police officer Agreement. 
B. Dress Uniforms/Special@ Items: Superior Officers will be issued full dress unifom~s 
and any additional items unique to their position, including a pager, that are authorized. 
7 .2 Replacement of Uniforms 
The Superior Officer shall be issued all additional or replacement unifom~ and accessories from 
the Department at no cost to the Superior Officer. If an item is to be replaced the Superior 
Officer will turn it in and helshe will be issued a replacement by the Department Quartermaster. 
Records of all such transactions will be filed ~vith the Department Quartermaster. 
7.3 Repair of Uniforms/Clothing and Equipment 
w 
Any uniform item, accessory, personal item or personal item of clothing damaged while a 
Superior Officer is in the performance of hisher duties, shall be repaired when possible or 
replaced with a item of equal quality and value: at no cost to the Superior Officer. 
All expenses involving replacement or repair will be documented and filed with the Department 
Quartermaster. 
7.4 Change of Dress 
The cost of any changes in or additions to a Superior Officer's uniform that may be required, will 
be borne by the Employer. 
7.5 Cleaning of Uniform/Clothing and Related Items 
The cost of cleaning and maintaining a Superior Officer's uniforms and related civilian attire 
shall be borne by the Employer. 
Effective August 19, 2002, the Employer, at its expense, shall provide for the full cost of all dry 
cleaning and maintenance of uniforms. 
ARTICLE 8 
VACATION 
8.1 Vacation Leave 
Superior Officers, with at least fifteen (15) years of service, shall be entitled to twenty-five (25) 
days of vacation per calendar year. This is to be credited to the Superior Officer on January 1'' of 
that year. 
Effective January 1, 2002. all Superior Officers shall be credited with thirty-five (35 )  days of 
vacation and prorated if appointed during the year. 
8.2 Requests for Vacation Leave 
All \.acation requests will be submitted in advance and in writing to the Chief of Police. 
8.3 Compensation for Vacation Leave 
All vacation time shall be coinpensated at the Superior Officer's current salary. The Account 
Clerk shall be notified of all 1-acation time taken by the Superior Officers. 
8.4 Accumulation of Vacation Leave 
w 
The Superior Officers shall be entitled to accumulate no more than thirty (30) days of unused 
vacation time at the end of each year. If a Superior Officer has accumulated more than thirty (30) 
days as of December 3 1 st of any given year, helshe will be compensated at hisher current salary 
for the number of unused days in excess of thirty (30). Payment will be made within twenty (20) 
business days of December 3 1st. 
Sell Back of Vacation Leave 
In Account: Superior Officers may sell back vacation leave held in account, but not to 
exceed seven (7) days. Payment for such leave will be calculated based on hisher current 
salary subject to the following conditions: 
1. The Superior Officer will submit a written request to the Chief of Police. 
2. This may be done only once in the first six (6) months of each calendar year. 
3. Payment will be made within twenty (20) business days. 
Effective January 1, 2002, all Superior Officers shall be entitled to sell back up to a 
maximum of ten (10) vacation days, at the rate of pay in effect at that time. A Superior 
Officer may request to sell back more than ten (10) vacation days, which may only be 
sold back with the approval of the Employer. 
Present Year: Superior Officers may sell a maximum of seven (7) days of vacation 
leave from the present calendar year at any time subject to the following: 
1. The Superior Officer will submit hisher written request to the Chief of Police. 
7 . Payment will be made within twenty (20) business days. 
Effective January 1, 2002, Section "By shall be deleted in its entirety. 
Reimbursement Upon Termination 
Upon teimination of employment for any reason, the Superior Officer or hisher heirs and 
assigns. shall be paid for all accrued unused vacation time subject to the following: 
1. Written request will be made to the Chief of Police. 
2. Payment will be made at current salary rate. 
9 
3 .  Payment ~vill be made within tiventy (20) business days of the request. 
ARTICLE 9 
HOLIDAYS 
9.1 Holidays Enumerated 
Superior Officers shall be entitled to the following sixteen (16) holidays: 
1. New Year's Day 
2. Martin Luther King, Jr.'s Birthday 
3. Lincoln's Birthday 
4. Presidents' Day 
5. Good Friday 
6. Easter Sunday 
7. Memorial Day 
8. Independence Day 
Labor Day 
Columbus Day 
Election Day 
Veteran's Day 
Thanksgiving Day 
Day After Thanksgiving 
Christmas Day 
Floating Holiday 
9.2 Holiday Compensation 
Superior Officers will receive one additional day's pay for each holiday off, listed in Article 9.1. 
For holidays that fall on weekends Superior Officers will receive one additional day's pay. 
Effective January 1, 2002, all Superior Officers shall not be regularly scheduled to work on any 
of the Holidays named in Article 9.1. However, in the event the Chief of Police requires the 
Lieutenant to work on any of the Holidays named in Article 9.1, helshe shall be paid at the rate 
of one and one-half times (1.5X) hislher hourly rate of pay for all hours worked or any part 
thereof. The Chief of Police, if required and approved by the Commission to work on any of the 
Holidays named in Article 9.1, shall not receive any additional pay, but shall be entitled to 
compensatory time, hour for hour, for all hours worked or any part thereof. The Chief of Police 
shall take said compensatory time off within the same pay period earned, but no later than the 
following pay period. 
9.3 Holiday Schedule and Modification 
Holiday(s) worked are at the discretion of the Superior Officer. The Chief of Police may permit 
Superior Officers to designate a day or days in place of those listed in Article 9.1, such as a 
religious holiday, a particular co~nmemoration, or an exigency. All such requests will be in 
w~iting to the Chief of Police twenty (30) days prior to such change. Final approval for any such 
change rests with the Chief of Police. 
Effective January 1,  3002, the above paragraph shall be deleted. 
ARTICLE 10 
SICK LEAVE 
10.1 Sick Leave Days 
Superior Officers shall be credited thirteen (13) days of sick leave per year, credited as follows: 
two (2) days on January 1'' and one (1) additional day on the first (1") of each following month 
for a total of thirteen (13) days per year. Sick leave may be taken for the Superior Officer or a 
member of hisher family. 
10.2 Sick Leave Accumulation 
The Superior Officer shall be entitled to accumulate unused sick days at the end of each calendar 
year. The Superior Officer may accumulate a maximum of one hundred fifty (150) unused sick 
leave days. 
10.3 Use of Accumulated Sick Leave 
Accumulated sick leave may be used in the event a Superior Officer depletes the number of sick 
leave days listed in Article 10.1. 
10.4 Compensation in Excess - Sick Leave 
Sick leave in excess of one hundred fifty (150) days shall be paid to the Superior Officer at 
hisher current salary calculated by using the Superior Officer's rate multiplied by the number of 
sick days in excess of one hundred fifty (150) in hisher sick leave account subject to the 
following: 
A. The Superior Officer shall submit in writing, to the Chief of Police, request for 
payment of unused sick leave in excess of one hundred fifty (150) days pursuant 
to this paragraph. 
B. Payment shall be within thirty (30) business days of such request. 
10.5 Sick Leave Use Reported 
All sick leave taken by Superior Officers will be reported in writing to the Chief of Police. 
10.6 Compensation Upon Termination - Sick Leave 
Upon termination of employment for any reason, the Superior Offices or hisher heirs or assigns. 
shall be compensated for all sick leave at hisher current s a l q  rate. 
A. Written requests shall be submitted to the Chief of Police. 
B. Payment shall be within thirty (30) business days of such request. 
ARTICLE 11 
* 
WORKER'S COMPENSATION PAYMENT - GENERAL MUNICIPAL LAW 6 207-c 
A. No Superior Officer shall be required to use any paid leave benefit or accruals: such as 
but not limited to sick leave, compensatory time, personal leave, vacation, etc. to receive 
the regular salary and benefits when receiving approved General Municipal Law (GML) 
5 207-c benefits. 
B. Claims for benefits pursuant to GML $ 207-c shall be processed pursuant to the 
Procedure attached hereto as Attachment "A". 
ARTICLE 12 
BEREAVEMENT LEAVE 
Superior Officers shall be entitled to four (4) consecutive business days of absence from 
employment for each occasion of family bereavement, commencing with the date of notification 
of death to the Superior Officer. This is not chargeable to any other paid leave. 
ARTICLE 13 
PERSONAL LEAVE 
Superior Officers shall be entitled to four (4) days of personal leave per year to conduct business 
that cannot be transacted when the Superior Officers are on duty, to be credited on January 1'' of 
that year. Notification of personal time use will be submitted to the Chief of Police, in writing, 
for approval. The Account Clerk will be notified of personal time use of the Superior Officers for 
record keeping purposes. 
An additional two (2) days of personal leave may be granted to the Superior Officers by the 
Chief of Police in hardship cases, if helshe so determines. 
All unused personal leave days as of December 31'' of each year shall be converted into the 
Superior Officer's sick leave accumulation. However at the option of the Superior Officer, one 
(1) unused personal day may be carried forward from year to year, to be used in that following 
>-ear. for a maximum of five (5) personal days. 
ARTICLE 14 
CONFERENCE LEAVE 
The Chief of Police shall be entitled to attend the Annual Conference of the New York State 
Chiefs of Police, and all Superior Officers shall be entitled to attend one conference per calendar 
year for the improvement of law enforcement. All reasonable conference expenses will be borne 
by the Employer. 
ARTICLE 15 
HEALTH INSURANCE AND WELFARE PLAN 
15.1 Health Insurance 
The Employer shall pay one hundred percent (100%) of the cost or premium for individual or 
dependent coverage for all Superior Officers in a plan comparable to the current plan. 
15.2 Health Insurance on Retirement 
Upon retirement, the Employer shall pay one hundred percent (100%) of the cost or premium for 
individual or dependent coverage for all Superior Officers, consistent with those received prior to 
retirement. The coverage shall terminate upon the death of the retired Superior Officer. 
Retirement shall be defined as leaving Town service and receiving a pension from the New York 
State Retirement System. A Superior Officer who is eligible to receive a pension and has waived 
hisher pension shall be deemed to be a retiree for the purpose of this Agreement. 
15 -3 Physicals 
The Employer shall pay for the cost of a complete physical examination every two (2) years for 
the Superior Officers. The examination shall include all requisite laboratory tests and an 
electrocardiogram. The physician will notify the Chief of Police in writing that the Superior 
Officer has satisfactorily passed the examination. The attending physician will disclose to the 
Commission, any abnormal finding(s) which might hinder the Superior Officer in the 
performance of hislher duties. 
1 . 4  Standard of Fitness 
The Superior Officers will maintain a standard of physical fitness and condition as prescribed by 
the Bureau of Municipal Police. the Division of Criminal Justice Services, and Department Rules 
and Regulations. 
15.5 Welfare Plan 
The Employer shall pay one hundred percent 
dependent coverage for all Superior Officers 
PBA. 
F (100%) of the cost or premium for individual or 
of a dental plan mutually agreed upon with the 
Effective January 1, 2002, the Employer shall provide all Superior Officers with New York State 
Unemployment Insurance. 
ARTICLE 16 
DRUG TESTING 
The Superior Officers are concerned with illegal use of drugs and the trust placed with them by 
the public they serve. 
16.1 Drug Screening Tests 
Drug screening tests will be conducted at the time of the Superior Officer's bi-annual physical, 
the results of which will be communicated to the Chief of Police. 
Other Tests 
Should legitimate suspicions arise about illegal use of drugs by a Superior Officer of the 
Department, documentation must be secured by the Chief of Police and/or Commission. 
This documentation must include at least a signed sworn statement from a witness or 
witnesses to said use. Other forms of evidence will be considered by the Chief of Police 
and Commission prior to notification of any Superior Officer so suspected. 
Upon presentation of such documentation it will be incumbent upon the Superior Officer 
to immediately submit to a drug screening test or face possible disciplinary or criminal 
charges. 
If a positive result is received, the Superior Officer may return immediately to the drug 
screening location for a second test. 
If the second test is positive, the Superior Officer will be suspended with pay until an 
investigation, and if necessary, a disciplinary proceeding is completed. 
The Superior officer. if he/she questions the results of the previous two (2) tests, may 
have an additional test done by a physician. The results of this test must be made 
available to the Chief of Police and the Commission. 
The initial screening test as part of the annual physical and subsequent second test \\'ill be 
paid for the Employer. 
G. However, if the third test shows no presence of illegal drugs in the Superior Officer and 
these findings are considered the final determination, the Superior Oflcer will be 
reimbursed for costs and expenses; and 
H. Furthermore, the Superior Officer will be compensated for time spent in 
conducting these additional tests up to twelve (12) hours to be paid at hisher 
current salary; and 
I. Legal expenses that the Superior Officer may have incurred will be the responsibility of 
the Employer. 
J. It will be the responsibility of the Chief of Police and Commission to assure that any 
adverse publication of the testing incident which may have become public knowledge be 
immediately discounted in formal fashion. 
ARTICLE 17 
RETIREMENT 
The Superior Officers shall, at no cost be provided with a twenty (20) year retirement plan in 
accordance with the provisions of section 384-d and 384-e of the New York State and Local 
Police and Fire Retirement System. 
Upon retirement, the Superior Officer shall be given hisher issue firearm. This will only occur if 
the Superior Officer has a valid pistol permit/license to possess such weapon. If two (2) firearms 
have been issued, the Superior Officer shall have hisher choice of weapons. 
ARTICLE 18 
COMPENSATION 
18.1 General Provisions 
The salary of the Superior Officers will be paid on a calendar year basis commencing with the 
first day of each year, the anniversary date of the Superior Officer's employment. 
notsvithstandii~g. 
18.2 Salary 
,3 
Chief of Police* $71,190 $72,493 $85,000 $86,700 $88,434 
Lieutenant* $58,4 19 $59,476 $70,000 $71,400 $72,828 
* The 2001 salary reflects percentage increases negotiated with the PBA, as 
well as the inclusion of longevity, clothmg allowance, Detective Sergeant's 
differential and senior detective differential pay in calculating the annual 
salary reflected. Effective January 1, 2002, the salary does not reflect 
calculating the foregoing, but represents a salary negotiated for the positions 
of Chief of Police and Lieutenant. Upon the retirement of Paul Watzka as 
Chief of Police, the Chief of  Police's salary shall be ten percent (10%) above 
the Lieutenant's salary.. 
For the purposes of calculating the hourly rate of pay, 1820 hours shall be used for 2001 and 
2080 hours effective January 1, 2002. 
ARTICLE 19 
MEMBERSHIP EXPENSES AND FEES 
The Employer will pay the cost of the Superior Officers' membership in the following 
organizations: ' 
Ulster County Chiefs of Police Association and one (1) additional police related organization of 
the Superior Officer's choosing, which is not to exceed one hundred dollars ($100.00) in annual 
membership dues. 
ARTICLE 20 
REIMBURSEMENT FOR COLLEGE TUITION 
The Employer will reimburse each Superior Officer in an amount not to exceed one thousand 
two hundred dollars ($1.200.00) per calendar year for the cost of tuition and related expenses for 
courses taken by the Superior Officer at a College or University. These courses shall be in a field 
related to Criminal Justice and meet with the Employer's approval. Payment will be made to the 
Superior Officers within thirty (30) business days upon completion of the course(s) with a 
minimum grade of C or an equij~alent numerical grade of seventy (70) 
One Superior Officer at a time rnajJ attend the Federal Bureau of Investigation's National 
Academy. I\-ith contingent salary (minus holiday pay). schedule permitting and class opening 
avai1abilit~-. The Superior Officer M-ill utilize hisher Department vel~icls for transportation to. 
horn and lvhile at the training course. 
Effective January 1, 2002, a Superior Officer may attend the Federal Bureau of In~estigation's 
National Academy with the prior approval of the Employer. The Superior Officer shall utilize 
hisher department vehicle while attending the academy. 
ARTICLE 21 
MERGER 
The Superior Officers are to receive any provisions or benefits that any other employee receives 
or is granted in Agreement(s) that exceed the benefits documented in the Superior Officersy 
Agreement. This Agreement contains the entire agreement between the parties. All prior 
negotiations, statements or representations are merged herein. The parties acknowledge that they 
have not made or relied upon any other representations, statements or agreements, except those 
specifically set forth herein. 
Merger as per Contract and Agreement, July 9,1997, Town of Ulster Town Board, represented 
by Supervisor LaBarge and Town Attorney Peter Graham and PBA of Police and S.O.A. 
represented by Attorney Ken Franzblau and S.O.A. members: 
1. Overtime Policy, P. W.A. @age 4) 
2. State of Emergency, P. W.A. (page 5) 
3. Full Time Hours, P.W.A. @age 6) 
4. Bonus Vacation Time, P. W.A. (page 7) 
5. Uniforms, P.W.A. (page 10) 
6. Retro, P.W.A. (page 1) 
7. Holiday, P.W.A. (page 6) (see attached contract pages) 
1998 merger; PBA Longevity (see PBA page 21). 
Effective January 1,2002, the above shall be deleted in its entirety. 
ARTICLE 22 
JURY DUTY 
In the event a Superior Officer is noticed to  appear for Jury Duty, and that Superior Officer is 
scheduled to work, he/she will be released with pay and without charge to any other paid leave 
accrual. The Superior Officer shall provide a copy of the notice to the Chief of Police. 
In the elsent a Superior Officer is scheduled for a tour of duty other than the hours noticed to 
appear for J v  Duty. helshe shall not be required to report for the regularly scheduled tow of 
duty. but shall report for Jury Duty as required. 
All fees paid to the Superior Officer shall be endorsed over to the Employer. However, any 
mileage, tolls and/or parking reimbursements for appearing at Jury Duty shall be repined by the 
Superior Officer. 
ARTICLE 23 
GRIEVANCE PROCEDURE 
Section 1 - Definitions 
Definition, as used herein, the following terms shall have the following meaning: 
1. Superior Officer shall mean any person or persons covered by the terms of this 
collective bargaining agreement. 
2. Grievant shall mean Superior Officer, group of Superior Officers, or the PBA 
acting on its own behalf or on behalf of the Superior Officer or group of Superior 
Officers, alleging to have a grievance. 
3. Grievance shall mean any claimed violation, misinterpretation or inequitable 
application of the Collective Bargaining Agreement, or unilateral change in a rule 
or regulation which constitutes or impacts upon a mandatory subject of 
negotiations. However, such term shall not include any matter which is otherwise 
reviewable pursuant to law or any rule or regulation having the force and effect of 
law. 
Section 2 - General 
1. The grievant shall have the right to present a grievance in accordance with the 
procedures provided herein free from interference, coercion, restraint: 
discrimination or reprisal; and shall have the right to be represented by the PBA at 
all stages of the Grievance Procedure. 
2. The grievance shall first be submitted to the Chief of Police, and any appeal to the 
Police Conmission. -4 written response is required of the Chief of Police and/or 
Police Commission hereunder, and the original grievance shall be returned to the 
grievant involved at each Step. 
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3. Each grievance shall contain a short, plain statement of the grievance and specific 
references to the article and section of the provision of the collective bargaining 
agreement which the grievant claims to have been violated, or the rule or 
regulation which was unilaterally changed which constitutes a mandatoq or 
impacts upon a mandatory subject of negotiations. 
4. Settlement of a grievance by mutual agreement, prior to the issuance of an 
arbitrator's award as provided herein, shall constitute precedent in othgr and future 
cases only in the event that the Employer and PBA enter into a signed stipulation 
of settlement setting forth the terms resolving the grievance. Settlement of a 
grievance by mutual agreement between a grievant and the Employer without 
participation or agreement of the PBA shall not constitute precedent in other and 
future cases. 
Section 3 - Procedure 
Step 1 Chief of Police 
The grievant shall present the grievance in writing to the Chief of Police within sixty (60) 
calendar days after the date on which the act or omission giving rise to the grievance occurred, or 
within sixty (60) calendar days after the PBA or grievant should have known of the occurrence 
giving rise to the grievance. The Chief of Police shall issue a written decision to the grievant and 
the PBA no later than ten (1 0) calendar days after receipt of the grievance. 
Step 2 Police Commission 
In the event that the grievant is unsatisfied with the decision of the Chief of Police, such party 
may, within fifteen (15) calendar days after receipt of the Step 1 decision or, within fifteen (15) 
calendar days after the Step 1 decision should have been received, forward the grievance to the 
Police Commission. The Police Commission shall issue a written decision to the grievant no 
later than thirty (30) calendar days after receipt of the grievance. 
Step 3 Arbitration 
In the event that the PBA wishes to appeal an unsatisfactory decision at Step 2, a Demand for 
Arbitration shall be submitted to the Town Board within thirty (30) calendar days after receipt of 
the Step 2 decision, or within thirty (30) calendar days after the Step 2 decision was due. The 
parties agree that the following shall serve as arbitrators: 
1 . Benj anlin Falcigno 
2. Joel Douglas 
3. Peter Prosper 
In the event any of the named arbitrators is no longer available to serve, each party reserves the 
right to propose a replacement to the respective list upon thirty (30) calendar days written notice 
to the other party. Howe17er. a replacement shall not serve until nlutually agreed upon by both 
parties. The panel members shall rotate and be available within sixty (60) calendar days to hear 
the grievance. In the event the next scheduled panel member is not available within the limits set 
forth herein. the par-ties agree to move to the nest panel member who can meet the time limits. In 
the e1.ent none of the arbitrators can meet the requirements, the parties a,oree to use the arbitrator 
~vhose schedule is a~.ailable on the earliest date possible. 
The arbitrator shall have no power to add to, subtract from, or modify the provisions of this 
collective bargaining agreement in arriving at a decision of the issue(s) presented. 
The arbitrator shall confine himselfierself to the precise issue(s) submitted to arbitration and 
shall have no authority to determine any other issue(s) not so submitted to himher, nor shall 
helshe submit observations or declaration of opinion, which are not essential in reaching, the 
determination. 
The decision of the arbitrator shall be final and binding on the parties. 
All fees and expenses of the arbitrator shall be divided equally between the parties. Each party 
shall bear the cost of preparing and presenting its own case. 
ARTICLE 24 
DISCIPLINARY PROCEDURE 
Command Discipline - Informal Stage 
In the event the Employer determines that a formal procedure is not required due to the relatively 
minor infraction(s) of the Police Department's adopted Rules and Regulations, the affected 
Superior Officer(s) shall be afforded the opportunity to resolve the matter, with representation, 
through a written Stipulation of Settlement, setting forth the terms agreed upon between the 
parties. 
The maximum penalty that may be imposed at this level by the chief of Police is as follows: 
1. a written reprimand to be placed in the Superior Officer's personnel file, which 
shall not exceed six (6) months; andfor 
2. a reduction in vacation accruals for the Superior Officer which shall not exceed 
three (3) work days. 
Procedure Rights - Formal Stage 
In the event the Employer determines that a formal procedure is required, the disciplinary 
procedure prescribed herein, shall be available to all Superior Officers as an alternative to 
Section 75 and/or 76 of the Civil Service La~y.  A Superior Officer shall ha1.e the right to choose 
either Section 75 and/or 76 of the Civil Service Law or arbitration as described herein but not 
both altematk-e procedures to grie1.e such disciplinary action. 
Notice of Discipline - Formal Stage 
In the event the Employer sees fit to impose a written reprimand, suspension w i t h ~ $ ~ a ~ ,  a fine, 
reduction in grade or dismissal from service, notice of such disciplinary decision shall be made 
in writing and served upon the Superior Officer. The disciplinary measure shall be imposed only 
for incompetence or misconduct. The specific act(s) that warrant disciplinary action and the 
proposed sanction(s) shall be specifically contained in the notice of discipline. 
The PBA President shall be provided a copy of the notice of discipline at the same time as the 
affected Superior Oficer(s). 
The notice of discipline shall be accompanied by a written statement that: 
"A Superior Officer served with a notice of discipline has the right 
to object by filing a response within fifteen (15) calendar days or 
by exercising hisher rights under Section 75 andlor 76 of the Civil 
Service Law." 
Procedure Selection - Formal Stage 
In the event the Superior Officer does object, then helshe shall file a written notice of their 
choice of procedure, subject to the provisions stated above with the Employer and PBA no later 
than fifteen (1 5) calendar days after receiving the notice of discipline. 
The alternative disciplinary procedure to Section 75 andlor 76 provides for a hearing by an 
independent arbitrator at its final stage. 
The Superior Officer has the right to be represented by the PBA, an attorney, or other 
representative of hislher choice, at hisher expense, at every stage of the proceeding. 
Suspension 
In no event however, shall a Superior Officer who has been served with a notice of discipline be 
suspended without pay for a period not to exceed thirty (30) calendar days. 
Grieving a Notice of Discipline 
A Superior Officer may grieve a notice of discipline at Step 2 of the Grievance Procedure 
prescribed in Article 23 hereof. by requesting a meeting with the Police Commission. no later 
than fifteen (1 5 )  calendar days after receiving the notice of discipline. The meeting. at which the 
Superior Officer andlor representative(s) may attend. shall be conducted at a mutually agreed 
upon date and time to all parties, but in no event more than fifteen (15) calendar days after the 
date for the meeting xvas requested. The Police Commission shall issue a written decision to the 
Superior Officer and/or representative(s) no later than five (5) calendar days after such meeting. 
Filing for Arbitration 
A Superior Officer may appeal the Step 2 decision to independent arbitration by f i h g  a notice 
with the Town Clerk no later that fifteen (1 5) calendar days after receipt of the Step 2 decision. 
The independent arbitrator shall be selected in accordance with the procedures set forth in Article 
23 - Grievance Procedure. 
The independent arbitrator shall hold a hearing at a mutually agreed upon date(s) and time(s) to 
all parties' representatives. The affected Superior Officer may be represented at the.. arbitration by 
the individual(s) of hisher choosing and shall be entitled to present witnesses on hisher behalf. 
The arbitrator shall render a written decision no later than thirty (30) calendar days after the 
hearing has been declared closed. 
The arbitrator shall confine himselfherself to the precise issue(s) submitted for arbitration and 
shall have no authority to determine any other issue(s) not so submitted to hirnlher nor shall 
he/she submit observations or declarations of opinion which are not essential in reaching the 
determination. The arbitrator's decision with respect to guilt or innocence and penalty, if any, 
shall be final and binding on the parties and heishe may approve, disapprove or take any other 
appropriate action warranted under the circumstances, including, but not limited to, ordering 
reinstatement and back pay for all or part of the period of suspension, if any. 
Suspension 
The disciplinary action may be settled at any stage of the procedure. The terms of the settlement 
agreed to shall be reduced to writing and signed by the appropriate parties. 
Fees and Expenses 
All fees and expenses of the arbitrator, if any, shall be paid by the Employer. In the event 
demotion or termination is sought by the Employer, the hearing shall have a transcribed record 
provided at no cost to the Superior Officer or PBA. 
ARTICLE 25 
MODIFICATION 
No change. modification. waiver or tennination of any of the terms and provisions of this 
Agreement is binding between the Employer and the PBA unless the same is in writing and 
signed b\; a duly authorized representative of the Employer and the PBA. 
ARTICLE 26 
P 
LEGISLATIVE APPROVAL 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
ARTICLE 27 
DURATION 
This Agreement shall be effective from January 1,2001 through December 3 1,2003. 
In the event this Agreement expires and there is no successor collective bargaining agreement or 
compulsory interest arbitration award issued, terms and conditions of employment shall remain 
in full force and effect until such time as the parties negotiate a successor collective bargaining 
agreement or compulsory interest arbitration award alters any terms and conditions of 
employment 
WITNESS WHEREOF, the parties have executed this Agreement as of the %+day of 
~ m s ~ ' h s k  ,2004. 
TOWN OF ULSTER 
TOWN OF ULSTER POLICEMEN'S 
BENEVOLENT ASSOCIATION, INC. 
Robert J. ~ e d o l d s ;  President 
yh7/y 
Date 
ATTACHMENT "A" 
C 
TOWN OF ULSTER 
GENERAL MUNICIPAL LAW 6 207-c PROCEDURE 
Section 1. Applicability 
Section 207-c of the General Municipal Law provides that any Superior Officer of the Police 
Department of the Town of Ulster 
"who is injured in the perfonnance of his duties or who is taken 
sick as a result of the performance of his duties so as to necessitate 
medical or other lawful or remedial treatment shall be paid by the 
municipality by which he is employed the full amount of his 
regular salary or wages until his disability arising therefrom has 
ceased and, in addition, such municipality shall be liable for all 
medical treatment and hospital care necessitated by reason of such 
injury or illness." 
The following procedures shall regulate the application and benefit award process for 
GML 5 207-c benefits. 
Section 2. Definitions 
a. Employer: The Town of Ulster 
b. Chief: The Chief of Police of the Town of Ulster 
c. Claimant: Any Superior Officer of the Town of Ulster who is injured in the 
performance ofhisiher duties or who is taken sick as a result of the performance 
of hislher duties. 
d. Claims Manager: The individual designated by the Employer who is charged 
with the responsibility of administering the procedures herein. 
e. Section 207-c Benefits: The regular salary or wages and medical treatment and 
hospital care payable to an eligible Claimant under 207-c. In addition to 
receiving hislher regular salary or wages and payment of medical treatment and 
hospital care, a Superior Officer receiving § 207-c benefits shall be entitled to 
health insurance in the same manner in which the Superior Officer was receiving 
health insurance when working. A Superior Officer receiving 8 207-c benefits 
shall continue to accrue or be credited with hisher respective cleaning or 
purchasing of work clothing and all paid leaves, such as? sick, vacation. holiday 
and personal leave as set forth in the collective bargaining agreement for a period 
of six (6) months in any calendar year. Thereafter, that Superior Officer shall 
receive hisher salary, longevity and health insurance until their return to work at 
which time they will continue to accrue or be credited with hish& respective 
cleaning or purchasing of work clothing and all paid leaves named herein. 
Section 3. Application for Benefits 
1. Any Claimant who is injured in the performance of hislher duties, or is taken sick as a 
result of the performance of hisher duties, shall file a written incident report with the Chief of 
Police and Claims Manager within twenty-four (24) hours of becoming aware of the injury or 
illness. Upon sufficient reason, an application for $ 207-c benefits may be entertained in the 
discretion of the Claims Manager, notwithstanding the failure to file the necessary incident report 
within the required twenty-four (24) hours. 
2. The incident report shall include, to the extent practicable, the following information: 
a. the time, date and place of the incident; 
b. a statement of the facts surrounding the incident; 
c. the nature and extent of the Claimant's injury or illness; and 
d. the name of any possible witnesses to the incident. 
3. Where the claimant's injury or illness prevents himlher from filing the application for 
$ 207-c benefits, an application for $ 207-c benefits may be filed on behalf of a Claimant within 
ten (1 0) calendar days of either the date of the incident giving rise to the claim or of the date of 
the discovery of any incident which produced the injury or illness. The application may be made 
by either the Claimant or by some other person authorized to act on behalf of the Claimant. All 
applications for $ 207-c benefits shall be made in writing, using official application form(s), 
which shall include the following information: 
a, the time, date and place where the injury or illness producing incident occurred: 
b. a detailed statement of the particulars of the incident; 
c. the nature and extent of the Claimant's injury or illness; 
d. the Claimant's mailing address: 
e. the names of any potential witnesses; and 
f. the name and address of all of the Claimant's treating physicians. 
4. The Claims Manager may excuse the failure to file the application within the ten (10) 
calendar day period. upon a sl-ion-ing of good cause. 
Section 4. Authority and Duties of Claims Manager 
w 
1. The Claims Manager shall have the sole and exclusive authority to determine whether a 
Claimant is entitled to 5 207-c benefits. In making the determination, the Claims Manager shall 
examine the facts and circumstances giving rise to the application for such benefits. 
2.  The Claims Manager shall have the authority to: 
a. employ experts and specialists to assist in the rendering of the dete,mination of 
eligibility; 
b. require the production of any book, document or other record that pertains to the 
application, injury, or illness; 
c. require the Claimant to submit to one (1) or more medical examinations 
related to the illness or injury; 
d. require the Claimant to sign forms for the release of medical information 
that bears upon the application; 
e. require the attendance of the Claimant and all other witnesses for testimony upon 
reasonable notice; and 
f. do all that is necessary or advisable in the processing of said application. 
On an initial determination investigation, a Claimant must cooperate with the Employer and 
provide all necessary information, reports and documentation. A determination of initial 
eligibility shall be made within a reasonable time, based upon the investigation without holding a 
hearing. 
The Claims Manager shall mail a written copy of hidher decision to the Claimant, Employer and 
the Chief of Police within ten (10) calendar days of hisher determination. The written 
determination shall set forth the reasons for the Claims Manager's decision. 
An appeal from an initial deteimination of the Claims Manager must be made within ten (10) 
calendar days of receipt of the initial determination pursuant to Section 11 of the procedures 
herein. 
Section 5. Time Off Pending Initial Determination 
1. Pendin,o the initial determination of benefit eligibility, any time off taken by the Clain~ant 
that he/she claims is the result of the injul).; or illness giving rise to the application shall be 
chased to the Claimant's sick leave time. In the event there is insufficient sick leave time 
and/or it bccomes exhausted, the claimant shall use paid leave in the following order: 
a. Personal Leave 
b. Vacation 
In the event the Claimant has exhausted all of lusher available paid leave accruals above, the 
Claims Manager may, in hidher sole discretion, authorize the payment of Claimant's benefits 
throughout the period which the application is being processed, if it appears probable that the 
Claimant will be eligible for such benefits and the Claims Manager so determines. 
Section 6. Medical Treatment 
1. After the filing of an application, the Claims Manager may require a Claimant to submit 
to one (1) or more medical or other health examinations as may be directed by the Claims 
Manager, including examinations necessary to render an initial or final determinations of 
eligibility, examinations or inspections conducted to determine if the Claimant has recovered and 
is able to perform hisher regular duties, and/or examinations required to process an application 
for ordinary and accidental disability retirement. Such treatment may include, but is not limited 
to medical and/or surgical techniques deemed necessary by the appointed physicians. Any 
5 207-c recipient who refuses to accept such medical treatment shall be deemed to have waived 
hisher rights under 9 207-c after such refusal. A Superior Officer who has been deemed to have 
waived hisher rights under this section may appeal, within ten (10) calendar days of such 
refusal, and request a hearing pursuant to Section 11 of these procedures. 
2. Medical Reports. All physicians, specialists and consultants treating a Claimant or 
recipient of 9 207-c benefits shall be required to file a copy of any and all reports with the 
Claims Manager. The Claimant or recipient shall execute all necessary releases and shall be 
responsible for the filing of said reports. The Claimant shall receive a copy of the medical 
reports filed with the Claims Manager. The medical reports which are filed shall remain 
confidential and only released for purposes of administering the procedures herein. 
3. Payment for Medical and Related Services. A Claimant approved to receive 9 207-c 
benefits must notify the Claims Manager of expenses for medical services, hospitalization, or 
other treatment alleged to be related to the injury or illness giving rise to the claim. To the extent 
practicable, notice shall be made prior to the incurring of the expense. 
4. No claim for surgical operations or physiotherapeutic procedures costing more than 
$150.00 shall be paid unless they were required in an emergency or authorized in advance by the 
Claims Manager. Dete~minations of the Claims Manager under this paragraph shall be based 
upon medical documentation. 
5. Bills for medical services, drugs, appliances or other supplies will require filing a copy of 
the medical bill and/or prescription by a doctor with the Claims Manager for the particular items 
billed. stating thereon that the items were incurred as a consequence of the injury or illness upon 
which claim for benefits is based. 
Section 7. Light Duty Assignments 
1. Any Claimant receiving 5 207-c benefits who is not eligible for or who is n z  granted an 
ordinary or accidental disability retirement allowance or retirement for disability occurred in the 
performance of duty allowance or similar accidental disability pension, may be examined by a 
physician chosen by the Claims Manager to determine the recipient's ability to perform certain 
specified light duty. Any Claimant deemed able to perform specified light duty by the Claims 
Manager, based upon medical documentation, may be directed by the Chief of Police, in his or 
her sole discretion, to perform such light duty. 
2. A Claimant who disagrees with the order to report for light duty may request a hearing, 
pursuant to Section 11 herein, within forty-eight (48) hours after receipt of the order, with the 
Claims Manager. Where the refusal to report to light duty is based upon conflicting medical 
documentation, the parties agree that the matter shall proceed to arbitration pursuant to Section 
11 (1) Hearing Procedures herein. The fees and expenses of that physician shall be paid equally 
by the parties. 
3. Payment of full 5 207-c benefits shall be continued with respect to a Superior Officer who 
disagrees with the order to report to light duty based upon conflicting medical documentation, 
until it is determined whether the Superior Officer is capable of performing the light duty as set 
forth in section 2 above. Where a determination has been made that the Superior Officer can 
report to and perform light duty, and that individual fails or refuses to perform light duty, if same 
is available and offered, that Superior Officer's €j 207-c status shall be discontinued. 
Section 8. Changes in Condition of Recipient 
1. Every $ 207-c recipient shall be required to notify the Claims Manager of any change in 
his or her condition which may enable the recipient to return to normal duties or be classified as 
eligible for light duty. This notice shall be made in writing within forty-eight (48) hours of any 
such change. 
Section 9. Right of Perpetual Review and Examination 
1. The Claims Manager shall have the right to review the eligibility of every $ 207-c 
recipient throughout the period during which benefits are received. This right shall include, but 
shall not be limited to: 
a. requiring recipient to undergo medical examination by ph}sician or medical 
providers chosen by the Claims Manager; 
b. requiring recipient to apprise the Clainis Manager as to their current condition: 
and 
c. requiring recipients or any other involved parties to provide any documentation, 
books or records that bear on the recipient's case. 
Section 10. Termination of Benefits 
1. If, for any lawful reason, including but not limited to all those reasons speci%ed in these 
procedures, the Claims Manager determines that a recipient is no longer or was never eligible for 
benefits, the Claims Manager shall seek to terminate such benefits pursuant to the provisions of 
Section 11 of this procedure. Notice of such termination and the reasons therefore shall be 
semed by certified mail upon the Claimant and the Chief of Police. Pending a determination 
with respect to the Superior Officer's eligibility, the Superior Officer shall continue to receive 
$ 207-c benefits. 
Section 11. Hearing Procedures 
1. Hearings requested under the provisions of this procedure shall be conducted by a neutral 
Arbitrator related to the issues to be determined. The parties shall attempt to agree on a mutually 
acceptable Arbitrator. In the event the parties cannot agree, the Arbitrator shall be selected in 
accordance with Article 23 - Grievance Procedure, Section 3, Step 3 (Arbitration) of this 
Agreement. The Claimant may be represented by a designated representative and may subpoena 
witnesses. Each party shall be responsible for all fees and expenses incurred in their 
representation. Either party or the Arbitrator may cause a transcript to be made. The Claimant 
and the Employer agree to share equally the costs of the transcript. After the hearing, the 
Arbitrator shall render a determination, which shall be final and binding upon all parties. Any 
such decision of the Arbitrator shall be reviewable only pursuant to the provisions of Article 75 
of the Civil Practice Law and Rules. The fees and expenses of the Arbitrator shall be borne 
equally by the parties. 
2. In the event there is a medical dispute between the Superior Officer's doctor and the 
Employer's doctor as to whether the Superior Officer is or was disabled and unable to perform 
hisher regular duties, the parties agree that the matter shall proceed to arbitration as set forth 
above. The fees and expenses of the arbitrator shall be paid equally by the parties. 
Section 12. Coordination with Workers' Compensation Benefits 
1. Upon payment of 5 207-c benefits, any wage or salary benefits awarded by the Workers' 
Compensation Board shall be payable to the Employer for periods during which a Claimant 
received 5 207-c benefits. If the Claimant shall have received any Workers' Compensation 
benefits hereunder which were required to be paid to the Employer. the Claimant shall repay 
such benefits received to the Employer. or such amounts due may be offset from any Section fj 
207-c benefits thereafter. Upon termination of tj 207-c benefits, any continuing Worker's 
Compensation benefits shall be payable to the Claimant. The parties shall not be bound by a 
determination of the \rrJorkers7 Compensation Board. 
Section 13. Discontinuation of Salary and Wage Benefits Upon Disability Retirement 
1. Payment of $ 207-c benefits shall be discontinued with respect to any Claimant who is 
granted a disability retirement pension as provided by law. 
Section 14. Miscellaneous 
1. A Claimant who is receiving medical treatment while working, shall make e k y  effort to 
schedule such medical examinations or treatment during non-work hours. 
2. It is specifically agreed and understood that any reference related to General Municipal 
Law § 207-c benefits is informational only, and is not intended to reduce the benefits or rights 
contained in the statute or any amendments made thereto. The intent is to read this procedure in 
conformity with General Municipal Law 207-c. 
3. The parties agree that any disputes relating to the administration of the provisions of this 
procedure shall be resolved through the hearing procedure contained in Section 11 herein. 
